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Troop Leader or Co-Leader
Girl Scout Volunteer Position

Pathway: Troop

Time Commitment:  One year
Summary:

In this position, the individual will work directly with girls, helping them develop leadership skills on an individual or group basis.  The troop leader will have the enthusiasm and ability to generate girls’ interests and curiosities about the ways they can discover themselves, connect with others, and take action to make the world a better place through the Girl Scout Leadership Experience.  The troop leader must:

· Be a registered member of Girl Scouts of the USA (GSUSA) and have a council-approved volunteer application on file

· Be at least 18 years old

· Accept the principles and beliefs of Girl Scouting, and support local and national Girl Scout policies, practices and procedures

· Be willing and able to participate in training for the position

· Serve as a positive example for girls by modeling positive attributes such as reliability, respect for others, inclusiveness, and a positive attitude.
The individual who fills this volunteer position will gain a sense of accomplishment, develop job-related skills, and connect with the community.

Reports to:

Troop Consultant, Neighborhood Manager and/or Membership Manager
Support:

The troop leader will receive full support, guidance, and encouragement from the neighborhood team volunteers and council staff.  She/he will have access to relevant learning opportunities and materials, and will be provided the required training/learning and orientation to Girl Scouting that will enhance her/his knowledge and confidence to work successfully with girls, and will enrich her/his Girl Scout volunteer experience.

Responsibilities:
· Completes required training for position and participates in ongoing adult learning opportunities to build and update skills and knowledge

· Works in a partnership with girls and adults

· Shares knowledge, experience, and skills, using a positive, flexible approach

· Uses the Journey books and other resources to organize fun, interactive, girl-led activities, which address current issues involving girls’ interests and needs
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· Provides information regarding events and practices to the parents or guardians of girls on a regular, ongoing basis through a variety of tools, including email, phone calls, newsletters, blogs

· Processes and completes all registration and other paperwork, ensuring that the handling of the paperwork meets with GSUSA and Girl Scouts of Maine’s (GSME) guidelines, policies and procedures

· Manages the troop/group funds according to the guidelines, policies and procedures of  GSUSA and GSME
· Ensures that all GSUSA (Safety Activity Checkpoints) and GSME guidelines, standards, policies and procedures are followed

· Works in partnership with council staff to help facilitate the implementation of the Girl Scout mission

Core Competencies - Required:

· Girl Focus:  Empowers girls to lead activities, learn by doing, and cooperate with others on current issues that involve their interests and needs, while having fun.
· Personal Integrity:  Demonstrates dependability, honesty, and credibility.
· Adaptability:  Adjusts, modifies own behavior, and remains flexible and tolerant in response to changing situations and environments.
· Oral Communication:  Expresses ideas and facts clearly and accurately.
· Fostering Diversity:  Understands and embraces differences.
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