
 

Adult Recognitions at a Glance 
Recognition Who To Consider  Criteria  

Note: All candidates must be currently registered.  
Service from candidates has been done in support 
of delivering the GSLE and has had a measurable 
impact on the council reaching its goals. 

Application/Nomination 
and Approval Process 
Note: Deadline for board approved 
awards is February 9, 2012. 

Numeral Guard 
Pin 

Any Adult Girl Scout  Pins are awarded in 5 year increments for 
total years as a Girl Scouts 

Self-nomination by contacting 
ARC member or GSME adult 
recognitions manager. 

Years of Service 
Pin  

Active Girl Scout volunteers  Pins are awarded in 5 year increments for 
years of volunteer service as an adult 

Self-nomination by contacting 
ARC member or GSME adult 
recognitions manager. 

Volunteer of 
Excellence 

 
 

Active Girl Scout volunteer 
who has partnered directly 
with girls in any pathway 

 Has successfully completed all 
requirements for the position 

 Has performed service beyond the 
expectations of the position and has 
supported the council’s mission-delivery 
goals 

Submit nomination and two 
letters of endorsement with 
application to the Service Team 
ARC. Approved by service team 
or membership manager, then 
reviewed and approved by 
council recognitions committee. 

Appreciation 
Pin 

Volunteer or staff member 
providing exemplary service 
in support of delivering the 
GSLE, which services has a 
measureable impact on one 
geographic area, and helps 
GSME reach and surpass its 
mission-delivery goals for 
that area 

 Service performed by the nominee is 
above and beyond the expectations for 
the position held, and has made an impact 
on one or more geographic areas within 
the council’s jurisdiction  

 

Submit nomination and two 
letters of endorsement with 
application to the GSME adult 
recognitions manager to be 
shared with the council 
recognitions committee for 
(confidential) review.  
Approved by Board of Directors. 

Honor Pin Volunteer or staff member 
providing exemplary service 
in support of delivering the 
GSLE, which services has a 
measureable impact on two 
geographic areas, and  
helps GSME reach and 
surpass its mission-delivery 
goals for those area 

 Service performed by the nominee is 
above and beyond the expectations for 
the position held, and made an impact on 
two or more geographic areas within the 
council’s jurisdiction.  

 

Submit nomination and three 
letters of endorsement with 
application to the GSME adult 
recognitions manager to be 
shared with the council 
recognitions committee for 
(confidential) review. Approved 
by Board of Directors.   
 

Thanks Badge 
 

Volunteer or staff member 
whose service has had an 
exceptional, measurable 
impact on meeting the 
mission-delivery goals of the 
entire council or the entire 
Girl Scout Movement 

 Service resulted in outcomes that 
benefitted the total council or the entire 
Girl Scout organization, and is so 
significantly above and beyond the call of 
duty that no other award would be 
appropriate 

Submit nomination and four 
letters of endorsement with 
application to the GSME adult 
recognitions manager to be 
shared with the recognitions 
committee for (confidential) 
review. Approved by Board of 
Directors. 

Thanks Badge II 
 

Previous Thanks Badge 
recipient (volunteer or staff 
member) who has continued 
to provide exemplary service 
  

 Nominee has received the Thanks Badge 
 Service resulted in outcomes that 

benefitted the total council or the entire 
Girl Scout organization, and is so 
significantly above and beyond the call of 
duty that no other award would be 
appropriate 

Submit nomination and four 
letters of endorsement with 
application to the GSME adult 
recognitions manager to be 
shared with the recognitions 
committee for (confidential) 
review. Approved by Board of 
Directors. 

President’s 
Award 

Service-delivery team or 
committee 

 All members have met all requirements 
and expectations of the positions held 

 Team/committee has significantly 
contributed to meeting one or more of the 
council’s mission-delivery goals 

 Team/committee reflects the diversity of 
the audience or area it serves. 

 Team/committee actively recognizes, 
understands, and practices the values of 
inclusive behavior 

Nomination form is submitted to 
GSME adult recognitions 
manager to be shared with the 
recognitions committee for 
(confidential) review.  
Approved by Board of Directors. 

 


